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Case Ethics 
Q1. Cultural affiliation is the idea that beliefs, customs, and behaviors are about a particular culture from which they come and do not exist at all. While the Cultures accept the view that moral values ​​are simply the norms of society, they accept that there is no way to prove the values ​​of one society better than another. According to the analysis of these outings in the country that Edward works in is legal but have public disapproval which means a public reaction to accepting or not being allowed to respond to another person’s action. Social cohesion and co-operation depend on community discipline and it is important for organizations, social groups and the community to work together effectively (Claridge, 2020).
An excellent social business design to drive a formal business outage is considered the norm for business in the country. Which is not a big problem but the fact is that the female architects were not the target audience for public business and outings. They were therefore unable to participate in the search for a new corporate business or to reduce their involvement in the learning environment. Therefore, the status of the organization has not been met in order to work effectively in the community without exclusion.
Additionally, the exit of the social enterprise was the involvement of one of the male architects who were provided with private viewing booths and food and beverages and was expected by young, lightly dressed women. This may be legal within the social circle but they do not care about the religious obligation. Other modifications can be made that are rewarding and equal for all. These are the booths that should be seen in public by the women who serve the dishes for formal and professional attire for the purpose of the event (Young and Brunk, 2012).
Q2. Work values are the foundation of your beliefs and ideas related to your job or profession. These basic principles are an important part of your identity. It includes such things as loyalty, service, self-respect, respect for others, peace and prosperity (Clear, 2018). Therefore, you should point out what job values you value the most before choosing a different workplace. A person sees a work environment that is safe and comfortable when the standards used in the organization are consistent with their proper ethical practices. So without any doubt, Edward should consider confirming and compiling a checklist of basic values that are consistent with his beliefs and vision. This should be internal and external values (Anderson, 2019). 
• Expertise - this has not been used effectively in attractive projects because, to some extent, the cost of these exits will have to be included in the prices of the contractors quoted and will need to be built into the Dazzling Designs customer credits. This may not be due to the client's knowledge.
• Honesty and integrity. Good working relationships are built on trust and good morals and ethics. Edward was not in the field of knowing how to get in and out of business especially out.
• Strong work ethic. This includes a willingness to work hard and a (well) attitude with emphasis and dedication to producing quality work. It does more than what is expected of you, is accountable to you, and does not use company time to perform personal tasks or tasks. It also means being willing to do what is necessary to do the job without grievances and to maintain a professional relationship that is based on respect.
• Security. Will Edward's salary be used to care for both his family and his student loan?
• Motivation. Requires little supervision and guidance to get the job done; action and self-direction. Edward was working where they had parties which were not his event venue this would be scary to keep himself motivated which is why he needed a change in the workplace.
• Confidence and commitment. After working for a while Edward realized that the money for the project was spent on certain men's private entertainment venues, “where they were provided with private booths and unlimited food and drink, and were greeted by attractive, slightly dressed young women. These dockets were managed and paid for by one of the largest contractors in the country, the Compactor Comprehensive Contractor, who provided the bulk of the equipment, labor and equipment needed for the interior design projects completed by Dazzling Designs. The exit is said to take about two hours and cost about $ 8,000 per person. ”This was not committal issues especially with the adage men get distracted with what they see.
• Promoting Growth and Learning. Interest in keeping up with development and knowledge in the field. Most of the women missed the opportunity because of the way they would not feel bad if they went to a work party, ”said one of the few female interior designers at Dazzling Designs, how she felt. He said he did not go to the destination, because it was clear that he was not the person to whom it was addressed, and that concerns could not be relieved when he visited. However, he said he did not care about other people going, and certainly did not plan to oppose the visit, because some of the most powerful architects in Dazzling Designs were present, and he did not want to create a problem with them. Be aware, however, that by not going, you may be missing out on opportunities to communicate and build business relationships. ”
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